12/06/261% MoU 005.BMP

DRAFT MEMORANDuwvi OF UNDERSTANDING
YEAR 2015-1¢

Memorandum of understanding between Ministry of Culture (MoC), Shastri Bhawaa, New
Delhi & Central Institute of Buddhist Studies, (CIBS), Leh, J&K for the financial year
2015-16.

1. This agreement made this __ 3P _day of _m_cch),J,m 2615 Peiveen
MOC, as the first party and CIBS an organization under the Ministry of Culure.
hereafter called the Second party.

2. Whereas the Ministry of Culture have the following mandate:

1) to preserve, promole and disseminate all forms of art and culture. I order i
achieve this, the department undertakes the following activizies:

11) Maintenance and conservation of heritage. historic sites and ancient MOMITICRIS,

1ii) Administration of libraries: :

1v) Promotion of literary, visual and performing aits;

v) Observation of centenaries and anniversaries of important national peisonalities
and cvenis;

vi) Promotion of institutions and organization of Buddhist and Ti‘wstr_m studics:

Vi) Promotion of institutionzal and individual non-ofiicic!l ininanves o
and culture.

viii) Entering into cultural agreements with foreign countries:

1IX) The functional spectrum of the Department ranges from creating cultural
awareness from the grass root lével to the international cultural exchange level:

3. And whereas Central Institute of Buddhist Studies (CIBS) have the following

mandate:

1) A deep study of Buddhist Philosophy, History. Culture and A

i) The study of canonical and modern language like Sanskrit. "qh Tibetan, Faglish
and Hindt;: P

iti) The study of modem subjects such as History, Political Science. Comparative
Philosophy. Economics, Mathematics and General Science.

iv) The Translation of Buddhist Scriptures into Sanskriz. Hindi iingiisn and ol
indian Languages:

V) The collection, conservation and publication of rare manuscripts.

vi) The carry out of rescarch work on Buddhist Phifosophy, Historn, Art wind

Himalavan Culture;
vii)  The collection and conservation of objects-de-art of archaeological significance:
_viii)  The study of Tibetan Medical Science (Sowa Rigpa). Tibetan Scroll Painting
(Thankas) Sculpture and Religious Wood Block Carving:
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®)

PURPOSE OF THE MOU

To achieve the organizational goals by optimum use of the funds availuble and proper
functioning of the organization;
b) To achieve this, the following deliverables are required

1 Budget/Accounts.

i) Budget outlay for the year 2015-16 amounting to Rs. 1701 Coroveg.

is being allotted to Central Institute of Buddhist Studies (CIBS) for. carrving out .

organizational work. Expenditure is to be ensured: .

i) The Annual Report and Audited accounts for the year 2013-16 to be prepared on
time as per schedule given in Activity Calendar:

i) Utilization Certificate has to be submitied to this Minisury i,

1v) o dispose of all pending CAG paras. internal audit paras and PAC pares

v) Submission of RE-BE/Annual Plan/Outcome Budget as per Activity Calendar.

Vi) Quarterly Expenditure Plan (QEP). Targets achieved 1o be reported to MoC in
time.

vii)  Ensuring that the inputs for preparation of EFC/STC are submitied on: time.
viii)  Creation of online system for application, Utilisation Certificate and aceounting.

)
b

uman Resource

)] Human Resource Policy for the organization to be framed/reviewed. :
i) The Recruitment Rules (RRs) for all the cadres to be framedireviewed with the

approval of the Competent Authority;
1ii) The process of filling up of vacancies in a time bound mannar.

iv) All pending vigilance cases to be disposed off on time and as per rules
v) Training of the staff of the organization o be ensured 14 nor 1he Nia

’,’ !)! :3i‘. Y ~..n': ~i'1‘

Policy. A Training Calendar to be designed in the begimnin
training schedule uploaded in the website. Training of sl in Budeo and
Accounts, Establishment Matiers, Vigilance Matters. Office procedurs cte. in
[STM, NIFM etc. to be ensured.

Vi) Holding of DPCs for promotion and MACPs as per DoPT instructions.

vil)  Implementation of New Pension Scheme.

Legal Matters

L

1) Amendments to be MoA to be carried out. il necessary with aphroval of
Competent Authority;
i) The bye-laws of the organisation to be [ramed/reviewed:

i) Monitoring and defending of the Court cases on behalf of Union of India
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4, Parliament Matters
1) The Audited Accounts and Annual Report for the year 2014-15 to be submitied to
MoC by 15™ November, 2015 for laying in winter session.
ii) Timely submission of information for Parliament Questions. Parli amentary
Assurances and parliamentary matters;
ii) Legislative matters. if any, to be taken up for approval of Parliament
iv) Ensuring implementation of recommendations/suggestions of the Purbien
' Standing Commiittee.
3. General
1) Mandatory mectings of all the Commitiees/Sub Commitices/Board to be convened
and conducted on time;
i) The performance audit of the organization to be gotdone by an exierna! evaluator,
1i) Mandaiory Returns and Reports [or the vear te be filled en L
v) Disposal of public grievances, RTI applications to be ensured. Eifective:

Grievances Redressal Mechanism to be set up if'it does not exist. Existing policy
to be reviewed;

V) Website to be viewed and revamped if necessary.
vi) Ensuring compliance of Rajbhasa Policy.

vil)  Meeting the deadline for submission of RI°D and ensuring its implementiaion
viii)  Ensuring that inputs for Cabinet Memos are sehmitiad ot

iX) Identitication and creation of e-services.
X) Revamping of website and making in blingual:
X1) Implementation of Swachh Bharat Campaign

xii)  Implementation of Performance Audit.

6. Specific issues related to vour oreanization

3 Conferment of Deemed to be University siatus to CIBS (o be foliowed up witl
concerned authorities.

Y

Signature on behaif of MOC
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