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This agreement made on s (day) (month), 2014 between the

Ministry of Culture, as the first party and the Centre for Cultural Resoufces and

Government in relation to Indian Culture and also for the execution, monitoring and







2i Human Resource

6) The Recruitment Rules for all thg cadres to be framed /reviewed with the
approval of the competent authority.
The review is in process and will be completed by end of 2014
(i) ~ The process for filling up vacancy of HODs to be initiated in time
The process for filling up the vacancy of the Director, CCRT, on regular
basis, will be initiated within a fortnight of the revised RRs being
finalized by the MoC.
(iii)  Vacancies in other ranks in the organization to be filled up on time, after
taking stock of the vacancies arising during the entire year
The process to fill up the vacant positions, will be undertaken and
completed phase wise within six months of occurrence of vacancy.
@iv) All DPCs for the year and pending DPCs to be conducted on time
All DPCs will be conducted as per functional needs within the
stipulated time frame.
(v) All pending disciplinary/vigilance cases to be disposed of on time and as
per rules
All disciplinary/vigilance cases will be disposed of on time and as per

rules
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(v) Disposal of public grievances to be ensured. Effective grievance redressal
mechanism to be set up if it does not exist. Existing policy to be reviewed
Shall be ensured as prescribed.
(vi) Website to be reviewed and revamped, if necessary.
The CCRT website will be timely updated, reviewed and revamped as

Necessary

(vil)) Meeting the deadline for submission of RFD by the organization and ensuring
implementation

Shall be uploaded on CCRT website by May 30", 2014.
(viii) Ensuring that inputs for Cabinet Memos are submitted on time

Shall be ensured within the time frame indicated by MoC.
(ix)  Ensuring compliance of the Rajbhasha Policy

Rajbhasha policy is being implemented as per directives received from
MHA.

(x) Vision document

The ‘Vision Document’ of CCRT shall be submitted by end of 2014, duly
approved by the Executive Committee of CCRT.
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Specific issues related to CCRT
The CCRT proposes to commence the construction work of its Phase-II
project at Dwarka. Following actions are proposed to be taken during the year
2014-15:-

Approval for re-engagement of the

Architectural firm, which had completed

the Phase-I of the CCRT - 1% quarter
Acquire necessary approvals from all the }
Government agencies for commencement of work. }

Preparation and finalization of drawings and preliminary ~ } 2™ to 4® quarter

estimates }

Initiation of case for obtaining final approval of the MoC | }

Utilization of funds, if any, to the extent required from the }

allocated budget | }
Timely efforts will also be made to commence the construction Work of the
CCRT Regional Centre at Udaipur, after obtaining approval/clearance of all
concerned authorities and financial approval of the Ministry of Culture by the

end of the financial year.

(iii)  Proposals for sanction of the following posts will be submitted by June 2014:
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(a) DG/Director — 01 post in PB-4 with grade pay of Rs.8700/-

(b) Director/Jt. Director — 01 post in PB-3 with grade pay of Rs.7600/-

(c) Deputy Director — 05 (2 for CCRT HQ & 3 for RCs at Hyderabad, Udaipur and

Guwabhati)

(d) Training Associate and Coordinator — 01 post (for CCRT HQ)

(e) Accounts Officer — 03 (2 for CCRT HQ and 01 for RC Guwahati)

(f) Field Officer — 04 (03 for CCRT HQ and 01 for RC Guwahati)

(g) Hostel Warden — 03(for all the three Regional Centres)

(h) Library & Information Asstt. — 03 (for all the three Regional Centres)

(i) UDCs—09 (03 each for the three Regional Centres)

(G) LDCs — 02 (for Regional Centre, Guwahati)
(k) Administrative Officer — 01(for CCRT HQ)
(D) Senior Assistant — 02 (for CCRT HQ)

(m) Assistant -04 (for CCRT HQ)

(n) System Analyst — 01 (for CCRT HQ)

(o) Programmer -02 (for CCRT HQ)

(p) Computer Operator -02 (for CCRT HQ)

(iv)  The activities as indicated in the enclosed Annexure (Targets for Training

Programmes and other activities set by CCRT) for the year 2014-15 shall be
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Signature on behalf of
(C/M At DRA- T AMASY

Mepame
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Targets for training programmes and other activities set by the CCRT for Financial Year 2014-15.

i Item/Particulars [ 1"g& | 20k [ 39Qu | 470t [ Total |
(A). TRAINING OF TEACHERS/TEACHER EDUCATORS

Regular Programmes 300 2050 2130 1780 6200
Short Term Programmes 200 400 550 350 1500
In North Eastern States/Region 50 500 500 450 1500
Tribal Regions/Tribals 100 200 700 500 1500
Through Trainers/DRPs - 2000 2500 1500 6000
TRAINING TO TRAINERS - 60 40 - 100
TRAINING TO STUDENTS 6000 38000 35000 21000 1,00,000
(under Extension Services &

Outreach Programmes)

SETTING UP OF NEW 50 200 100 - 350

CULTURAL CLUBS IN

- SCHOOLS



_H Item/Particulars _ 1* Qtr ?N_a Qtr _ 3t Qtr E

03 20

A-4  PRINTING OF PUBLICATIONS 05 05 07

(including reprints)
A-5 DISTRIBUTION OF 100 400 400 300 1200

EDUCATIONAL KITS
A-6 PRODUCTION OF CD/DVD 01 01 01
(B) AWARD OF NATIONAL 100 300 - 220 . - 620

'SCHOLARSHIP

(Including Tribal Region) -

(under Cultural Talent Search

Scholarship Scheme)

(C) NEW SCHEMES
e National Institute of Culture
& Heritage Management(NICHM)

(a) Short Term Training Programmes - 2

e Cultural Heritage Youth Leadership
Programme (CHYLP)
Amy Distribution of Educational/AV - 200 1000 300 1500
Material :

(b) Educational visits to Monuments/ - 10
Museums/Nature Parks/Science
Centres




